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The Berkeley Group:

Founded in 1976

More than 19,000 homes built
in the last five years

£14bn contributed to UK GDP
in the last five years

Supported, on average, 27,000
jobs per year, directly and
through our supply chain for
the last five years

FTSE 100 Company

Berkeley Group is one of the market
leaders in the property development
industry today. We specialise in the
regeneration of brownfield sites, and our
focus is on creating exceptional quality
places in London, Birmingham, and the
South of England. We look to tackle the
shortage of good quality homes whilst
making a lasting contribution to the
landscape and to the communities

we help enhance.

The core values that underpin Berkeley
Group remain unchanged from its early
days. These are a passion for great places,
having integrity, showing respect for people,
thinking creatively, and achieving excellence
through detail.

These values influence the way we work,
the way we lead the business, and the quality
of homes we deliver to our customers.
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The Future

Sustainability

Berkeley Group is one of the country's leading
sustainable developers. Our goal is to create
successful, sustainable places where people
aspire to live. We achieve this by focusing

on placemaking, which means we build
communities as well as beautiful homes.

Sustainability is at the heart of everything
we do, from the design of the homes and
communities we build to the way we run
our business.

Sustainable Places

We believe in putting people at the heart

of placemaking. We work in partnership to
create well-designed, beautiful, high-quality,
safe and sustainable places which will endure
as settled, vibrant communities long into the
future. They include sustainable infrastructure
and amenities, and are designed to be resilient
to the effects of climate change.

Iconic Locations

Our experienced land teams focus on investing
in the right locations where there is strong
demand for new homes, good transport links,
and the scope to create new successful places
where people aspire to live. We undertake a
rigorous evaluation of the opportunities and
risks of each potential acquisition. This and our
strong financial position ensure that we deliver
on our offers, fostering trust and underpinning
enduring relationships.

Berkeley Foundation

The Berkeley Foundation was launchec
2011 and became a registered charity
The Berkeley Foundation enables Ber
Group to play a more proactive role ir
and engage with local communities
ways. Since 2011, the Berkeley Founc
has committed more than £15 millior
100 charities and worthy causes.

(N
Values F
Our values and the way in which we
ourselves are key to our reputatio
delivering excellent service to our cus
In order to maintain this high standar
Berkeley Group has a set of core ‘
These include; integrity, excellence t
detail, passion, respect, and creativi

Innovation
We combine our experience from previ
developments with the knowledge and
of our talented workforce to enable us
tackle complex development risks and
successfully regenerate brownfield land.

Considerable research and development
11

has occurred over the past few years
to develop the Urban House type and

to deliver it using a fully-fitted modular
system built off-site.
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At Berkeley we invest

in our people, develop
talent, and promote from
within based on merit
alone. The trainees we
recruit today will be the
leaders of tomorrow.”

Rob Perrins
Chief Executive Berkeley Group




Wheredoy

want to go next?

Building
Futures
Programme
(Page 8)

BTEC/
Diploma/
T Level

Apprenticeship
Programme
(Page 10)

A Levels Degree

Industrial
Placements
(Page 13)

Graduate
Scheme
(Page 12)

Academies
(Page 16)

Experienced
individuals
or career
changers

Experienced
Hires
(Page 16)

Find out more before committing
to a programme through the
following opportunities:

Site Visits (Page 17)
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We work with the following
organisations to link individuals
to potential roles:

Women into Construction (Page 14)

Work Experience (Page 17)

BuildForce (Page 14)

Street Elite (Page 15)




Building Futures

Programme

What is the Building
Futures Programme?

The Building Futures Programme is a training
scheme offering a permanent role for a
limited number of students who have
completed a Level 3 qualification (such as
A Levels or a BTEC). In paid employment,
those on the programme will complete
nine months of rotational placements
within different departments before
choosing their permanent role.

Trainees will go on to part-time further
education after their first year based on
their individual development needs and
chosen department.

Find out more
Building Futures | Berkeley Group

The Building Futures
Programme is suitable if you:

Want to get a job and start earning

Don't know the occupation
you want to work in

Are open-minded and eager to
understand all aspects of the business

Are interested in gaining vocational
qualifications once you have selected
your career pathway
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| had finished at sixth form college and was
undecided on what | was going to do next.

| felt like university wasn't for me so | found the
Building Futures scheme with Berkeley. | did a
month in each department and found my love
for the construction department. | am now doing
a Level 4 apprenticeship in Site Supervision
and will be looking to progress from there."

Josh
Apprentice Site Supervisor

1

| completed college with a BTEC diploma

in Health & Social Care. Due to having no
experience in this industry, | saw Building Futures
as an opportunity to understand how property
and construction work. Following my rotations,
| realised the Land and Planning department
suited me best as it enabled me to work with
multiple departments. | assist the planning
team in the day-to-day running of projects,
from buying land, planning, and designing the
development, to working with local authorities
to deliver what the local community needs.

| progressed to study for a degree in Real Estate

~ to obtain a more technical understanding.”
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Apprenticeship

Programme

What is an Apprenticeship?

An apprenticeship is a paid, structured

programme of learning, typically lasting
between one and four years for people
aged 16 and over. It can often lead to a
permanent role in the business.

Apprentices spend the majority of their time
in the workplace and an average of at least
six hours per week in off-the-job training with
a college, university, or training provider.

We offer apprenticeships from Level 2 to 6,
in a range of disciplines, including:

Site Management

Digital Design

Technical Design Management

Quantity Surveying

Business Administration

Sales and Marketing

Finance and Accounting

Existing education and qualifications
will usually determine the appropriate
level and duration.

Find out more
Apprenticeship Programme | Berkeley Group
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| joined Berkeley after A Levels and saw it as
a great way to gain experience of the industry
while getting a formal qualification (also while
earning money). Some advice | would give is
don’t be afraid to make mistakes. Even the most
experienced make a slip-up now and then.”

Apprentices hi
suitable if y

Want to get a Ben

Know the occt Apprentice Legal Progressor

A

Want to “

Are interes
qualificatiol
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After comy
will have
qualificati
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In addition
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QCross d rang
We provide
for apprentice
on our sites anc

| completed A Levels and worked in retail for

a while before deciding to focus on a Business
Administration apprenticeship. My role is varied
as | support the Berkeley Foundation charity
with different projects. The apprenticeship has
been really beneficial and has allowed me to
experience new practical aspects alongside
the teaching of theory.”

Megan

Apprentice Grants and
Business Administrator
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Graduate

Scheme

What is the
Graduate Scheme?

The Graduate Scheme is a two-year
programme in a permanent role with
structured four to six week rotations in all core
areas of the business for the first six months.
Graduates then return to their department

to begin their roles and, if applicable, start Find out more
working towards a professional accreditation. Graduate Scheme | Berkeley Group

The Graduate Scheme
is suitable if you:

Have completed a degree

Know the occupation you would like
to work in

Are eager to understand all aspects
of the business

egree. The structure
velop my knowledge
to undertake a CIOB
1l of the necessary support.
gressed into my role as an
hnical Manager, my advice
o focus on giving 100% effort
d every task you're presented
as the knowledge will come with

nd experience."

. armeen
; 'fAssistant Technical Manager
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Industrial

Placements

What is an Industrial
Placement?

An industrial placement is a period

of paid work experience lasting for one
year on a fixed-term contract, typically
during a four-year degree course. On
successful completion, you will be given .
the opportunity to retumn to Berkeley Group Find out more

and join the Graduate Scheme. Industrial Placements | Berkeley Group

An Industrial Placement
is suitable if you:

Are studying for a related degree
that involves a year in industry

Are enthusiastic and eager
to gain valuable experience
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I joined Berkeley while doi m

engineering, enrolling into tI eir pla

year scheme. This year really helped me

my career path going through the rotations
different departments. | was then offered to joil
the graduate scheme, which | have now finished
and am working as a section manager within the
construction team. Both schemes were great

to get your foot into the industry and start

to develop your knowledge and skillsets
required to succeed in construction.”

John
Construction Graduate




Other Routes

to improve access for all

Womene-into
Construction

We work in partnership with Women into
Construction, an organisation that provides
practical support and training to help women
into the industry and increase diversity.

Women into Construction helped Urszula to
gain a four-week work experience placement
which led to an interview for a role as a
Document Controller.

1

| would recommend working

in construction to other women
because there are so many
different roles; it's not always
physical roles.”

Urszula
Document Controller
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In partnership with BuildForce, Berkeley Group
supports the ex-Armed Forces into the business
through our tailored site management

training programme.

Lamont spent seven years in the Army, and
when he left he worked in logistics until he
contacted BuildForce. They quickly put him in
touch with Berkeley Group and he is now an
Apprentice Site Manager.

1

You can apply all the skills and
experiences you gained in the
Forces and use them in your
new career. Go for it!"

Lamont
Apprentice Site Manager

StEdward 1
\

STREEFEERRE

Street Elite is an innovative training for work
programme which uses sport and mentoring
to engage young people impacted by crime
and inequality. Street Elite has trained
hundreds of people and the majority have
moved into education, employment, or training.

1

A work experience opportunity came up with
Berkeley whilst | was on the Street Elite training
programme. | had just completed Sixth Form and
was eager to learn new skills. | did a two-week
placement in Quantity Surveying which led to

a place on the Berkeley Group apprenticeship
programme. I'm now in my second year and
have completed my Level 4 HNC in Construction
Management. | am going to start my Quantity
Surveying degree which Berkeley has kindly agreed
to pay for. It's been an amazing way to start my
ongoing career into the construction industry.”

Jodie
Apprentice Quantity Surveyor

Future Skills Programmes
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Pathways

for more experienced individuals

Academies

We run intensive training academies in several
of our departments including construction,
sales, and customer experience. Candidates
typically bring transferable experience from

a different industry and learn about how to
apply it to the built environment sector during
the training programme.

Experienced Hires

Regardless of age, background, or experience;
we could have a career choice available.
We offer upskilling and learning opportunities
to all staff members.

Find out more

Jobs at Berkeley Group | Berkeley Group Careers

16
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Opportunities

to learn more

T Level

AT Level is a two-year qualification delivered
by colleges that you can do after GCSEs which
is equivalent to three A Levels. It includes an
in-depth industry placement that lasts at least
45 days. Students spend 80% of their time at
college and the other 20% with an employer,
putting these skills into action. Talk to your
school or college to see if this could be right
for you.

Site Visits

We open our sites for interested people to
learn more about what we do, often working
with local schools and colleges or through
Open Doors, an annual industry-wide initiative
designed to showcase the careers available.

DOORS

Get into Construction

Work Experience

We offer short work experience placements
to give people the chance to find out more
about different careers within the built
environment sector.

17



Departments

and roles

There are many different career
opportunities at Berkeley.

Land & Planning

Roles:

Customer Service

Roles: + Land Manager

) + Planning Manager
+ Customer Service Manager

+ Customer Relations Manager

Technical
Roles:
+ Technical Manager

Sales & Development + Designer Manager
Marketing Cycle « Engineering Manager
Roles:

+ Sales Advisor
+ Marketing Manager

O

Commercial

Roles:

Construction + Quantity Surveyor

Roles: + Buyer
+ Site Manager + Estimator
* Project Manager
P Health, Safety Finance
& Sustainability @ Roles:
Roles: + Accountant
+ Sustainability Manager + Finance Manager

+ Health & Safety Manager
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Land & Planning
- Find land with development potential
- Negotiate deals with landowners

- Complete finance review of
land opportunities

- Complete planning applications

- Develop design to create a vision
for a development

- Manage legal agreements

Technical

- Manage the design team through the
detailed design process

- Co-ordinate drawings produced by architects
and other consultants

- Building Control and warranty provider
management

Commercial
- Budget for a project

- Manage the procurement process for
contractors and suppliers

- Contractor management and cost reporting

Construction
- Manage the build programme

- Co-ordinate contractors to make sure homes
are built on time, to a high standard with
consideration for safety and sustainability

- Day-to-day problem solving as part of the
build process

Future Skills Programmes

Sales & Marketing

- Responsible for the sale of our homes
at each of our developments

- Assist our customers through the home
buying process

- Produce marketing strategies for each
of our developments

- Promote our homes through advertising
and online activity

- Produce promotional material including
brochures, invitations, and signage

Customer Service
- Ensure and measure customer satisfaction

- Quality control management of
finished homes

- Manage customer service and ensure
exceptional ongoing customer relationships

Health, Safety
& Sustainability
- Encourage behaviours to ensure
a safe, sustainable, and modern business

- Ensure we meet our legal and
business requirements

- Investigate health, safety, and
environmental incidents to ensure
practices are continually improved

Finance

- Business forecasting and ensuring
financial stability

- Report on financial performance to the board
- Purchase ledger and payment management
- Decision support and risk management

19



Birmingham

St Joseph is Berkeley Group's newest
brand, created to bring our passion
for quality, placemaking, and building
communities to Birmingham and the
West Midlands.

Birmingham has been ranked as
having the highest quality of life of
any English city outside the capital
and is a city in the midst of ambitious
regeneration and growth.

The arrival of HS2 will also have a
transformational impact on the city
and wider region. At the heart of
the UK and with 90% of the country
within a four-hour drive, the West
Midlands holds the status of being
the best-connected region in the UK.

Maidenhead

Maidenhead is a town in Berkshire,
well-linked for both the M4, M40,
and M25.

Home to our Oxford and Chiltern's
division office, our Taplow site is
nearby, nestled between the
Thames and Jubilee rivers.

20

Cobham

Berkeley Group was established

in 1976, with the founding of Berkeley
Homes in Weybridge, Surrey, next door
to Cobham. It initially focused on the
construction of single homes and
executive developments.

Now Cobham is home to Berkeley
Group's head office. It offers an

array of shops and beautiful gardens
close by.

Cobham is well-connected with
regular trains into London Waterloo
and well-linked for both the M25
and A3.

Our Areas
of Work

Berkeley Group is renowned for
creating award-winning homes that
exceed expectations on every level.
We have in the region of 70 live sites
across London, Birmingham, and the
South of England. The following areas
are where our offices are based:

Future Skills Programmes

London

London is the largest city in the UK
and is considered one of the world's
most important global cities.

Berkeley Group has been regenerating
some of London’s largest and most
complex sites into successful
mixed-use developments, creating

a lasting legacy for the capital and
its wider communities.

Over five years ago, London'’s
Embankment had nothing. It was tired
and was full of 1960s office buildings
that offered little to the community.
Now with the help of Berkeley Group,
there are over 545 new homes.

Leatherhead

Leatherhead is situated in Surrey, just a
short distance from central London.

Favoured by those seeking great
shopping, leisure, and sporting
activities; the area offers exceptional
transport connections, local days out,
and some of the best golf courses in
the country.

Leatherhead is home to one of our
regional offices and a number of sites
are currently being developed in and
around Leatherhead, together with
others across Hampshire, Sussex,

and Kent.

21




Our Key

Developments

London Dock

Situated in the heart of Wapping, just
moments from Tower Bridge, the Tower of
London, St Katharine Docks, and the City.
This exciting destination, is a thriving new
cultural quarter, featuring a magnificent
choreographed central water feature and
the finest selection of high quality new homes.

White City Living

Located in the heart of west London, this is
the next chapter of the White City Opportunity
Areq, offering over 1,800 new homes including
suites, apartments, penthouses, and duplexes.
Designed by Patel Taylor, it is set among eight
acres of green open spaces, all within

15 minutes of central London.

Royal Arsenal Riverside

Royal Arsenal Riverside is one of south east
London’'s most exciting riverside addresses.
Sitting at the heart of Woolwich, which is

rapidly emerging as one of London’s bright
spots, it occupies prime location along the
River Thames and offers a buzzing retail hub.

Hartland Village

Hartland Village is a 135-acre site in Fleet,
Hampshire. St Edward bought this site in 2016
and received planning permission in 2018 for
a sustainable new village with homes, shops,
and community space.

Future Skills Programmes
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Snow Hill Wharf offers high
quality apartments to an
area rich with heritage
and craftsmanship within
Birmingham. Ideal for those
who enjoy the advantages
of urban living, excellent
transport connections,
city centre amenities, and
a stunning canalside to
the podium gardens.

Snow Hill Wharf
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Our goal is to create a positive
working environment for

our people; one that fosters
respect, support, wellbeing,
safety, and inclusivity.

24
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Employee

Benefits

Competitive salary plus salary
progression opportunities

GAYE - Regular tax-effective
payments to charities of
your choice

Mentoring
Company pension

Life assurance

25 days holiday which increases
with years of service

Continuous training & development

Professional qualification
sponsorship — we offer study leave,
training, and payment of professional
accreditations where applicable
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Did k ?
id you know Step up

® -. to your new career
®

There are dozens of office and site-based Contact us
roles to choose from, and you can be part of

a supportive team, which develops your skills

throughout your career.

+444444
*
*
+444444

You don't have to pay for any of your
training. At Berkeley we invest in our people,
develop talent, and promote from within
based on merit alone. The trainees we
recruit today will be the leaders of tomorrow.
www.berkeleygroup.co.uk/about-us/careers
You will receive support and mentoring to
help you kickstart your chosen career. Social
] @BerkeleyGroupuk
We have sites and offices in London,
Birmingham, or the South East. You may have @Berkeley_group
the opportunity to move between offices Address

and sites based upon business needs. The Berkeley Group,

. Berkeley House,
We are very proud to be recognised leaders 19 Portsmouth Road

within our industry. Cobham. KTT11JG

*
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*
+
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4
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Find out more Find out more
Career pathways Our latest awards
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Proud members of the Berkeley Group:

erkeley | StEdward | StGeorge | StJames | Stjoseph | St!




